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Looking for mentor replacement
therapy? A coach may be the answer

— Bickel J. J Am Med Women Assoc.
2003;58:210-211

A culture of coaching: achieving peak

performance of individuals and teams in

academic health centers.

— Thorn PM, JM Raj. Acad Med.
2012;87:1482-1483

Surgical coaching  for individual

performance improvement

— Greenberg CC, Ghousseini HN, Pavuluri

Quamme SR, Beasley HL, Wiegmann DA.
Ann Surg. 2015;261:32-34
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Prog Health Sci 2017, Vol 7, No 2 Coaching and burnout in medical professionals

Coaching as a method for potentially reducing the risk of burnout in
medical professionals

Intervention for Physician Burnout: A Systematic

1ABDEF p - 1ABDEF - ot 1ABDEF : : : 2ABDEF
Sulkowska J*. , Kuzmicz L , Malinowska-Lipien . , Lickiewicz J. ,
1DF ., 2DF
Brzostek T.™", Makara-Studzinska M.

erhold 1 2, Pietro Cipresso ® 4, Daniele Pizzioli 1, Mark Wiederhold 2,

It seems that health/medical coaching can be an An important set of techniques emerged in the
effective intervention that reduces the risk of studies reviewed here. Among them, the training
burnout in a group of medical professionals. of coping strategies, the training of interpersonal

) . skills to increase social support, the management
There is no doubt that further research is . . . Sl b L

. p " h i ; of negative emotions, the improvement of
neces:sary In orader to ve-rl y the efticacy _0 communication skills, the discussion of specific
coaching as a form of education and strengthening professional high-stress situations, and the use of

the motivation of medical personnel relaxation techniques should be considered
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Publication Medical § city of the job Effects of coaching
profi

van erlo, Meiland |Informal Caregivers are observed to |1. Telecoaching in bination
& Drdes (2012) caregivers |experience high levels of stress, |with institutional support (day care
[74] of depression and burden units) reduced the burden and
dementia incidence of health problems
patients among informal caregivers of
dementia patients
Aboalshamat, Hou, & |Medical Psychological health |2. Significant improvement in
Strodl (2013) and disturbances, high levels of |mental health (among others, in the
[75] dental stress, depression and anxiety — |area of depression, the sense of
students confirmed by examination self-efficacy and satisfaction with
life)

-

Schneider, Kingsolver |Physicians |Exposure to stress 3. Greater resistance fto stress,

& Rosdahl (2014)
[76]
Gazelle et al. (2014) Physicians

[27

Exposure to burnout

indirect positive effect on patient
care

4. Improved functioning, extended
self-awareness, increased mental

resilience
Palamara, Kauffman, |Physicians |Limited support for residents, |5. Less emotional exhaustion and
Stone, Bazari, & |and of  experience, burnout among residents. Positive
Donelan (2015) residents working hours, time pr assessment of the coaching program
exaggerated stress reactions are
conducive to burnout.
Fares et al. (2016) Medical A high level of stress related to |6. Reducing the incidence of stress
) students studies. Exposure to burnout and burnout by influencing stress-
coping methods

@shervinfarahmand.em @medcoach2024
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RESEARCH ARTICLE
Impact of coaching on physician wellness: A
systematic review

Sylvain Boet*%**5*, Cole Etherington'?, Pierre-Marc Dion»*®, Chloé Desjardins®°,

Manvinder Kaur?, Valentina Ly’, Manon Denis-LeBlanc®, Cecile Andreas®, Abi Sriharan®

The literature search yielded 2531 studies

Conclusions

Evidence from available RCTs suggests coaching for
physicians can improve well-being and reduce
distress/burnout. Non-randomized interventional
studies have similar findings but face many
limitations. Consistent reporting and standardized
outcome measures are needed

Physician coaching to enhance well-being: A qualitative analysis of a
pilot intervention.

—  Schneider S, Kingsolver K, Rosdahl J. Explore J Sci Heal. 2014 Nov 1; 10(6):372—

9
Effect of a professional coaching intervention on the well-being and
distress of physicians: a pilot randomized clinical trial.

—  Dyrbye LN, Shanafelt TD, Gill PR, Satele VD, West CP. JAMA Intern Med. 2019;

179(10):1406-14
The effect of coaching on physician well-being, distress and burnout: A
systematic review of interventional studies.

- Etherington C. OSF [Internet]. 2022 Aug 25 [cited 2022 Aug 29]

Professional coaching as a continuing professional development
intervention to address the physician distress epidemic.

—  BoetS, Etherington C, Andreas C, Denis-LeBlanc M. J Contin Educ Health Prof.
Professional identity formation in the transition from medical school
to working life: a qualitative study of group-coaching courses for
junior doctors.

- de Lasson L, Just E, Stegeager N, Malling B. BMC Med Educ. 2016 Jun 24;

16:165
When coaching meets mentoring: impact of incorporating coaching
into an existing mentoring program at a community hospital

— Kakarala R, Smith SJ, Barreto E, Donelan K, Palamara K. Cureus. 2018 Aug;
10(8):e3138
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A Model Curriculum For New Faculty Coaches in Undergraduate Medical Education

Coaching

in Medical
Education

P GAMBRIDGE @ Content ~ 88 Products and Services

Browse v Services ¥  Openresearch v

ool in Medical Education

The Use Of Coaching as a Novel Tool in Medical Education
to Support Psychiatry Trainees in Developing Leadership
Skills

Afaculty -
handbook

Journal of General and Family Me

2
] 5
Nicole M. Deiorio, MD p LETTER TO THEEDITOR | (& Open Access | (@ (® &
Maya M. Hammogid, MD, MBA' \ Role-blav-b d hi f . linical
\ o ole-play-based coaching program for empowering clinica
educators
y Hajime Kasai MD, PhD hikino MD, PhD, MHPE, FA
=3

https://doi.org/10.1002/jgf2.739
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